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Starting on Jan. 1, 2020, the

Kentucky Employees Health

Plan (KEHP) kicked off their

new wellness program with

StayWell. We encourage

everyone to get signed up as

soon as possible so you can

start earning points!

Here are a few helpful tips:

n StayWell points values are
a little different from

Go365:  One point = $1.

n When you register, your unique ID is your Social 
Security number (without dashes).

n Cross-reference employees will each have their
own account.

n New! Employees who waive or opt out of the 
medical insurance with KEHP are now eligible to 

participate and earn rewards!

n Once you sign up using the link in the Quick 

Start Guide and complete the application 

process, you can download the app. You can use 

the link to register on your smartphone browser 

or the browser on a desktop computer. You 

cannot register through the app, but you can 

StayWell in the New Year!

StayWell in the New Year!

Occupational Tax Rate Increase

Deduction Changes Reminder

2019 Form W-2 Distribution

CPR/First Aid Training

Need Assistance? EAP is Here for You

Healthy Lifestyle Tip of the Week

In This Issue Impact Kentucky Survey

District Calendar Update

DCPS Digital Backpack

Mark Fortney: KTCCCA Hall of Fame

Debunking Myths of High-Quality

Curriculum Adoption

College & Career Readiness Update

access it once registration is complete.

n You can skip the Health Assessment during registration by 
clicking “Complete Later.” (See image above.)

n Some people have experienced issues in syncing a device 
using the app. If you are unsuccessful with this, you can 

sync your device using the browser on your phone or your

computer. (See image above.)

n Click HERE to view the StayWell Quick Start Guide.

n Click HERE to view the StayWell Overview and FAQ. 

Courtney Payne

Left: Skip Health 

Assessment by 

clicking “Complete Later.”

Right: Sync your device

using the browser on your

smartphone or computer.

Send News to grapevine@dcps.org

http://www.daviesskyschools.org/userfiles/1710/My Files/PDFsforGV/StayWell Quick Start Guide 2020.pdf?id=43192
http://www.daviesskyschools.org/userfiles/1710/My Files/PDFsforGV/StayWell Quick Start Guide 2020.pdf?id=43192
http://www.daviesskyschools.org/userfiles/1710/My Files/PDFsforGV/StayWell Overview and FAQ 2020.pdf?id=43191


It is very important for you to review

your deductions for both the Dec. 13,

2019, and the Jan. 15, 2020, 

paychecks. Please be sure you review

the Current pay period deductions,

not the Year to Date deductions.

If you made any changes during open enrollment, have an

age band increase or have a policy with rate changes for

2020, you should have seen a change in these 

deductions on the Dec. 13, 2019, paycheck: 

Allstate – Cancer

Trustmark – Universal Life

Guardian – Dental

Guardian – Vision

Guardian – Critical Illness

Guardian – Accident

Guardian – Short and Long Term Disability

Guardian – Supplemental Life (self, spouse, children)

The Jan. 15, 2020, paycheck will reflect any changes

made for the following deductions:

Kentucky Health Insurance

Kentucky Personal flex accounts

Kentucky Personnel Cabinet life insurance 

Kentucky Dental

Kentucky Vision

United Way deductions chosen during the Fall campaign

will begin on the Jan. 15, 2020, paycheck.

If you have any questions, contact Julia Hobbs at 

Central Office, 270-852-7000 ext. 249.

Deduction Changes

CPR and First Aid 
CPR and First Aid 

training is available from

5 to 8 p.m. Thursday,

Jan. 16, at Burns 

Elementary School. Click HERE to register.

For more information, contact school nurse Michelle

Jones, RN, AE-C, michelle.jones@daviess.kyschools.us

2019 Form W-2

Distribution
The DCPS Finance Department will distribute the 2019

Form W-2’s (annual federal/state tax statements) via 

electronic e-mail on Thursday, Jan. 16. The distribution of

the 2019 Form W-2’s closely resembles the current email

distribution of pay stubs. This is the same process we

have had in place since 2013. There are several benefits to

this method of distribution:

n Your electronic, e-mailed Form W-2 will be available 
earlier than the paper copy.

n Employees may save multiple tax years of their 
electronic W-2’s for future personal or business needs.

n The PDF is protected with the same password as the 
emails you receive each payday (last four digits of your

Social Security number), ensuring secure access to the 

PDF file.

Employees have the option to “opt out” of the electronic

Form W-2 distribution. (Reminder: you may not opt out

of the electronic pay stub distribution.) If you would 

prefer to receive a “paper” Form W-2 and not the 

electronic Form W-2, contact payroll bookkeeper Holly

Boarman at holly.boarman2@daviess.kyschools.us or

270-852-7000 ext. 212 by Wednesday Jan. 15, 2020.

Occupational Tax

Rate Increase
A tax increase voted by

the Daviess County Fiscal

Court last year went into

effect as of Jan. 1, 2020.

The occupational tax rate

for anyone working

within Daviess County

has increased from .35%

to .70%. This tax is 

withheld from all 

employees’ paychecks.

You will see this increase

in tax withholdings starting with your Jan. 15 paycheck.

https://doodle.com/poll/mttyz97zrq35did6


These weekly fitness reminders are brought to you by the

DCPS Food Services Department. We care about you!

Learn more at www.moveitmonday.org 

Healthy Lifestyle

Tip of the Week

Are you physically healthy? ... Seems like a simple 

question, right? But if you’re like most people, you might

have trouble coming up with an answer.

That’s because health is a tricky thing to quantify.

It’s the New Year, and you’ve probably decided to 

incorporate more physical activity or exercise into your

daily routine. As you get started, it’s important to have a

foundational understanding of your physical wellbeing.

And there’s no easier way to do that than by talking to

your doctor and getting to know your “core numbers.”

By knowing these measurements, you’ll be able to 

approach physical activity with a renewed sense of 

confidence and safety. And your numbers can serve as the

baseline from which you can measure and track your

progress.

So make an appointment this week to meet with your 

doctor and make sure you leave knowing these core four

measurements of health: Body Mass Index (BMI); blood

pressure; cholesterol; and blood sugar.

Click HERE to learn more about these measurements of

health, what they mean, and how you can manage them

for success in 2020 – and beyond. 

Need Assistance?

EAP is Here for You
Free – Confidential

Living requires dealing with problems. Usually we solve

problems on our own and continue living in meaningful

and rewarding ways.

But sometimes personal problems persist despite our best

efforts. Issues that may have started as minor problems

become progressively worse until they are overwhelming. 

Whether the problem is social, emotional or physical –

sometimes we just need help.

The Daviess County Public Schools district has 

contracted with Counseling Associates to provide an 

Employee Assistance Program (EAP) for our employees

and their families. This program allows each employee

and family members in their household six free 

counseling sessions. 

Counseling Associates is comprised of therapists who are

licensed to meet the full variety of client needs, which

include (but are not limited to) depression, stress, trauma,

anxiety, marital difficulties, grief, dependence on alcohol

or drugs, communications problems, low self-esteem, 

sexual abuse and more. Counseling Associates has been

providing EAP services since 1987. They are committed

to providing professional services in our community.

The Counseling Associates office is located at 1316 

Frederica St. Private parking is available in the rear of the

building.

If you or a family member, including adults, adolescents

or children, are in need of counseling, please contact

Counseling Associates for a confidential appointment by

calling 270-686-7999.

https://www.moveitmonday.org/first-things-first-talk-to-a-doc-and-know-your-health-numbers/?utm_source=Healthy+Monday&utm_campaign=91ee423069-HM_1_6_2020&utm_medium=email&utm_term=0_b96fa14bc8-91ee423069-67492765


Make an Impact: Let

Your Voice Be Heard
The Kentucky Department of Education has announced

the upcoming launch of the 2020 Impact Kentucky 

Working Conditions Survey. The survey will run from

Monday, Jan. 13, through Friday, Feb. 20. 

Impact is much more condensed and is more in touch 

with current concerns in the field of education than the

previous TELL Kentucky survey.

The survey is designed to provide all certified Kentucky

public school staff members with an opportunity to make

their voices heard. We encourage all DCPS certified staff

members to take this opportunity to share your thoughts

and make an impact with this confidential survey, which

guides the implementation of policies and procedures 

designed to maximize teacher effectiveness in our

schools. 

KDE has worked with SBDM councils at schools across

Kentucky to identify teacher leaders at each school to

serve as the Impact Kentucky School Survey coordinator.

DCPS coordinators are listed below. Contact the person at

your school for more information.

AES — Elizabeth Hunter BES — Melissa Reed

CHES — Katie Janoski DPES — Hannah Corbett

EVES — JoBeth Grigsby HES — Sharon Warren

MLES — Kara Nash SES — Sharon Warren

SOES — Kim Collignon TES — Cassandra Chatmon

WLES — Nicole Martin WES — Jeremy Stone

BMS — Teresa Perkins

CVMS — Teresa Smith

DCMS — Olga Payne

AHS — Jonathan Paff

DCHS — Trina Riney

HPHS — Danielle Ellis

Valley — Barb McGarvie

ODT — Lee Hepler

District Calendar Update
This monthly feature provides information and 

updates about meetings and events taking place

across our district. 

January 2020
Jan. 9 –  Office of Teaching and Learning

Jan. 10 – Personnel Department

Jan. 13 – Instructional Coaches

Jan. 14 – New Teacher Mentor Training Day

Jan. 16 – Personnel Bootcamp

Jan. 17 – PBIS Discussion

Jan. 22 – Advanced Placement meeting

Jan. 22 – PBIS Coaches

Jan. 23 – KAS About Teaching Mathematics Grant

Jan. 23 – Counselors 

Jan. 27 – Instructional Coaches

Jan. 28-29 – Future Leaders Academy / Cohort 6

Jan. 29 – New Teacher Training

Jan. 31 – Elementary Principals

Jan. 31 – Attendance

Digital Backpack
Is your school, club or team

sponsoring an event that is open

to the public and/or students

from other schools? Is your 

family looking for information

about community events and fun

activities? Check out the DCPS

Digital Backpack!

This page on our district website

includes links to special events

and activities hosted by DCPS schools and local 

non-profit organizations. Click HERE or go to

www.dcps.org ... Look under “Parents” or “Community”

to review contents of the Digital Backpack. Items are 

updated regularly so check back often!

Want to submit an item to be posted? Send a copy of your

information in PDF format to contact@dcps.org 

https://www.daviesskyschools.org/Content2/backpack


Mark Fortney, who serves as boys’ and girls’

cross country coach at Daviess County High

School, was inducted into the Kentucky Track

and Cross-Country Coaches Association Hall

of Fame during a ceremony in Lexington on

Jan. 4. 

The KTCCCA reviews Hall of Fame 

nominations each year, including coaches, 

athletes, officials and other supporters of track

and country-country sports. Criteria for the

Coaches Hall of Fame includes a review of

team accomplishments, consistency in 

performance by student-athletes and how athletes are

trained for their specific events. 

Fortney is currently in his third year of coaching the

DCHS boys’ cross country team and his 13th year of

coaching the DCHS girls’ team. Beginning with his first

year of coaching at DCHS in 2007, his girls’ team has

won the regional championship for 13 consecutive years. 

The DCHS girls’ XC team placed third at the Kentucky

High School Athletic Association State Championships in

2007, 2013, 2014 and 2017. They were state runner-up in

2009, 2016 and 2018; and won the State Championship in

2015. Under Fortney’s leadership, the DCHS girls’ team

has been on the State Championship podium for the past

eight seasons. 

Other highlights of his coaching career include being

named All-Area Coach of the Year four times and KHSAA

Class AAA Cross-Country Coach of the Year in 2015.

Fortney’s career and love of cross country and running

began as a fifth-grader at Longest Elementary School in

Muhlenberg County. His physical education teacher 

encouraged Fortney to work toward the Presidential

Award through the Physication Education Test, which 

required running 600 yards in less than two minutes. 

Fortney’s time was 1:58. “That patch was like an Olympic

medal at the time,” Fortney recalled. 

Fortney continued to run, competing for Muhlenberg 

Central High School, where teams won regional 

competitions during Fortney’s four years of high school,

placing in the top five at the state meet several times. 

Individually, Fortney won the regional championship at

Hillcrest Golf Course during his junior and senior years of

high school in 1978 and ’79.

After graduating from high school, he joined his father in

the building business and did not attend college. However,

his connection to the sport remained strong through 

relationships with both family and friends. 

Fortney’s coaching career began in 1996 when

he began coaching elementary and middle

school track and field students throughout

Muhlenberg County. 

By this time, Fortney’s three children were

reaching high school, and he began coaching at

Muhlenberg North High School, where

Ryanne, Jillian and Jacob all participated in

cross country and track. Jillian also played 

basketball and soccer. Ryanne and placed in the

top 15 in the State XC Championships for four

seasons and the top 10 for two seasons. Ryanne

graduated from the University of Alabama Birmingham in

2007 and helped her father coach at DCHS before moving

to Ohio. Jacob earned a state championship in cross 

country in 2002 and 2003, and went on to run for Eastern

Kentucky University for four years.

In 2004, Fortney was hired to assist at Muhlenberg South

High School, where he remained until he and his wife

Debbie moved to Owensboro in June 2006. Coach Tony

Rowe invited Fortney to coach the DCHS girls’ cross

country team after the retirement of Coach Jeff Miller – 

a role Fortney continues.

In reflecting on his Hall of Fame recognition and his

coaching career, Fortney was quick to give credit to 

others. “So many people have had an influence in my 

running and coaching career,” he said. “My biggest 

supporter has been my wife Debbie. She has shared in our

coaching duties throughout our tenure of coaching. 

Without her, none of this would have been possible. 

Former DCHS Coach Tony Rowe has been a great mentor

to me. Without Tony, I would not have gotten the Daviess

County job and would most certainly not have received

the Hall of Fame induction. He has been a great friend and

an awesome coach to work with over the years. I have had

so much support from the administration at DCHS during

my tenure. Principal Matt Mason has been a great 

supporter of the running programs at DCHS over the past

several years. Athletic director Larry Logsdon is always

on board with what we are doing with the Daviess County

cross country and track and field teams. I appreciate the

support they provide. Most of all, to be able to receive an

award like this, you must have the athletes. I have had

such an awesome group of young ladies and gentlemen

who have been terrific in the classroom and have been

outstanding athletes and individuals. Without each of

those athletes, this induction would definitely not have

been possible. I owe it all to my current and former 

athletes.”

Mark Fortney named to KTCCCA Hall of Fame

Mark Fortney



Debunking the Myths of High-Quality Curriculum Adoption
By Jana Bryant

DCPS Math Instructional Coach

As a veteran educator of over 25 years, I know that 

curriculum can make a monumental difference for 

teachers and students. There have

been many reports in recent years

that revealed that educators are 

increasingly using their own 

instructional materials, often 

finding resources and lessons from

places like Google, Pinterest and

TeachersPayTeachers. Research has

also shown that these resources are

not all high-quality or aligned to the

standards. The adoption and 

implementation of a high-quality

curriculum helps alleviate the need

for teachers to search for materials on their own and 

ensures the instruction being delivered is aligned to the

high expectations we have in place for students.

Transitioning to a new curriculum is sometimes a 

hard shift for educators. Tracy Crow, director of 

communications at Learning Forward, states, “Teachers

value the opportunity that developing lessons gives them

to tailor instruction for the students in the room and create

engaging and unique learning experiences. Teachers also

know better than anyone the specific needs and interests

of the students in the classroom on any given day.” 

A high-quality curriculum should provide teachers with

rigorous lessons and materials, as well as allow room for

teachers to tailor those to best fit the needs of their 

students.

There is widespread agreement that many districts are 

not currently using high-quality, aligned curriculum or

providing the instructional support that teachers need to

deliver aligned instruction. When districts seek to improve

classroom instruction and student outcomes, one of the

most impactful ways is to adopt curriculum that is better

aligned to the state standards and has the supports teachers

need to deliver effective instruction.  

Selecting and implementing high-quality curriculum is not

easy. There are several misperceptions that exist that often

make it seem like a scary and risky task. It is time to 

debunk some of these myths.

Myth 1: A high-quality curriculum will solve 

everything.

The adoption of high-quality curriculum is not a magic

pill. For curriculum to be effective, schools must first 

understand what kind of materials will best serve their 

students and how it should be rolled out to teachers. It is

critical that schools and districts support teachers in 

adjusting to, understanding, and implementing the new

materials in their classrooms. True impact in the 

classroom only comes when we support teachers in 

understanding WHY these materials are high-quality 

and HOW to use them effectively.

Myth 2: The mark of a good teacher is being able to

write your own curriculum and lesson plans.

Curriculum development is a time consuming, costly and

difficult task. At the school level, finding teachers who

understand the full depth and breadth of the standards and

how they can be introduced and assessed in the classroom

is difficult. The adoption of an aligned curriculum does

not mean teachers cannot be creative and innovative in 

adjusting or developing lesson plans tailored for the needs

of their students; it simply lays the foundation to ensure

that all students receive a high-quality education. When

teachers continuously create their own materials, there is 

a natural discrepancy between classrooms and schools.

Myth 3: A curriculum that is successful in one school

will be successful in another school.

Different students have unique needs and learn and 

respond to materials and instruction in different ways. 

Continued on Next Page

Jana Bryant



Buy and Sell with

DC-bay!
DC-bay! is a monthly feature of the

Grapevine that features items for sale by

DCPS staff members. The deadline for

the next DC-bay! feature is Friday, 

Jan. 17. Send a brief description of item(s) for sale, 

including price, your name, the school/site where you

work, and your home/personal phone number. Photos are

also welcome and will be used as space and layout permit. 

Send your information to grapevine@dcps.org

Continued from Previous Page

What works for one student population is not guaranteed

to be effective for another. An equitable education 

requires culturally relevant instructional materials that can

and should look different based on the characteristics of a

school and community. Schools should select materials

that reflect the diversity and needs of their students. 

Similarly, different materials are a better fit for some

teachers than others, depending on content knowledge,

pedagogies and teaching styles.

Myth 4:  High-quality aligned curriculum does not

need to be supplemented. 

Understanding the needs of students within a school

should be a top consideration when deciding what they

need from a curriculum. Some schools may also need 

supplemental or remedial programs to help their students

improve reading fluency. Others may need additional 

support for teachers on differentiated or scaffolded 

instruction and interventions in the classroom. There are

often additional programs outside of curriculum that are

needed to help teachers adjust their instruction for 

unfinished learning and to support students with varying

needs, such as English language learners and those with

disabilities.

Teachers are undoubtedly the experts about their students’

needs and know better than anyone else the type of 

instructional practices and curriculum that are necessary

to improve student outcomes. They must, therefore, be 

engaged in decisions about curriculum adoption, and

should be using their expertise to review, pilot, and adopt

the curricular materials used in our schools.  Teachers

should also be leading the work on developing successful

implementation strategies and sharing best practices with

their colleagues.

A high-quality curriculum is not a silver bullet, but it is

one of the foundations of ensuring our students are set up

for success. When combined with strong support for 

educators and high standards and aligned assessments,

quality curriculum is one important piece of the puzzle 

of improving outcomes for our students. 

Jana Bryant is a National Board-Certified Teacher in 

mathematics. She has served as a 2017-2019 Teacher 

Advisory Council member for Hope Street Group, an

EdReports mathematics content reviewer and a Standards 

Advocate with Student Achievement Partners. This article was

originally published by Educators For High Standards.

Debunking the Myths of

High-Quality Curriculum

Adoption

got news?
We Want It!

Send Information and Photos to

grapevine@dcps.org

Martin Luther King Jr. Day

Monday, Jan. 20

DCPS Schools and

Support Offices

Closed

Monday, Feb. 17

is a Make-Up Day

for Nov. 12

Visit www.dcps.org for 2019-2020

calendar and make-up day schedule



Dual Credit Information Nights
Families of eighth-grade students are invited to attend an informational 

program to learn more about the DCPS Dual Credit program. The next 

session begins at 6 p.m. Monday, Jan. 13, at Daviess County High School,

and is also open to families of students who will attend Apollo High School.

Representatives from Life Science Academy, Engineering Academy, Early

College Academy will be there to answer questions. Learn more about Dual

Credit, ACT, Community Campus requirements at either of these important

programs. 

Please share this information with other families whose students are ready to

prepare themselves for high school ... and beyond! For more information,

contact Amanda Jerome – amanda.jerome@daviess.kyschools.us

College and Career Readiness Update
Learn about DCPS Dual Credit Opportunities
We encourage all DCPS staff members to be familiar with

the many dual credit opportunities that are available for

our students. There are many 

exciting events coming up that are

designed to spotlight these 

academies and programs!

Engineering Academy Showcase

Engineering Academy students

will present their annual project

showcase on Friday, Jan. 10. 

Projects will be presented from 

8 to 9 a.m. and from 2 to 3 p.m. 

in Rooms 207 and 208 at Apollo

High School. The showcase will be presented to school

administrators and parents, and is open to the public.

Projects demonstrating expertise in the areas of reverse

engineering and robotics will be spotlighted as students

describe the learning and implementation processes that

were involved in creating these demonstrations.

Engineering and computer science teacher Jonathan Leohr

described showcase projects that will be presented by his

students: “Every year, students in the Principles of 

Engineering class are tasked with creating a machine that

sorts marbles of different materials using VEX robotics

parts. Throughout this project, students learn not only h

ow to design, build and program, but also how to properly

execute the engineering design process. Students are also

learning how to create web pages in order to present their

documentation.”

Life Science Academy Open House / Expo

Life Science Academy students will host their annual

Expo event at 6 p.m. Monday, Feb. 24, at the Humanities

Building, Blandford Hall, on the campus of Owensboro

Community and Technical College. Following a short 

informational presentation, a variety of science booths

will allow our students to showcase some of the exciting

projects that have worked on this year. The Expo is open

to all current eighth-grade students who are interested in

biology, STEM careers (science, technology, engineering,

mathematics) or biomedical fields of study. It will be a

great opportunity for current eighth-graders and their 

families to see all the exciting things happening at the 

Life Science Academy and decide if this is the right 

opportunity for them as they enter high school. 

Applications will be accepted from Jan. 15 to June 1. 

Visit www.LifeScienceAcademy.net to learn more.

(Note: If DCPS schools are closed on Feb. 24, this event

will be rescheduled to 6 p.m. March 2.)

Engineering Academy Open House / Expo

The Engineering Academy will host an Open House and

Expo at 6 p.m. Tuesday, Feb. 25, at Apollo High School.

This event is open to all current eighth-grade students and

their families who are interested in learning more about

this academy, the courses we offer and requirements for

admission. The Expo will also feature demonstrations of

projects our current Engineering Academy students have

been working on this year! 

Visit www.ApolloPLTW.weebly.com to apply for 

admission to the Engineering Academy between Jan. 15

and June 1. 

(Note: If DCPS schools are closed on Feb. 25, this event

will be rescheduled to 6 p.m. March 3.)

Amanda Jerome




